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Opinion of Others 


+ hee ACE of discovery, or rediscovery, to be more 
precise, 6 certainly not over. On the educational 
sene one tind if he has the patience to wait long 
enough, that old chestnuts don new guises and betore 
long « school system can again be involved in some 
thing considerably more dangerous than the preceding 
Observers ol 
" 


From the education in Dearborn should 
Dearborn, Mich. have realized that it was only a 
Teacher matter of time belore someone 


mixed metaphor 


rediscovered that “logical solu 
tion” to a financial dilemma in education, namely tying 
the salary schedule to a merit-rating system for teacher 

After all, it has been years since we last passed through 
that same discovery and with high hopes listened to 
Come to think of it 


long explanations of the theory 
Some Dear 


the theory is still good. But in practice 
born teachers still bear the scars! 


Theoretically a merit system is designed to reward 
the conscientious teacher and penalize the not-so-con 
wientiou jut in practice many unsolvable problem 


ative 


The first question encountered is: On what do we 
base the merit The results that a teacher produce 
would seem a logical choice until we realize that there 
is no valid instrument for measuring all the important 
results that a teacher strives to achieve. Just how does 
one go about checking on the change in a student 

values as a result of reading good literature or analyz 
ing a social problem? Yet the stress in education today 


is upon s ilues 


If the number of post-graduate courses the teacher 
takes is to be the measuring rod, certainly someone 
must decide which of the many controversial classe 
And while that lengthy and all-too 
someone is bound to 


would be credited 
ubjective process is going on 
discover that salary differentials for added degrees are 
already a part of the salary schedule. Hence, the prob 


lem has ilready been solved 


Or perhaps a teacher's efhciency should become 
the basis Alter all, a teacher has many records to kee p 
ind a multitude of reports to make And thus the 
reward would go to clerical talents while the creative 
teacher with the spark of inspiration but who happe ns 
to be less apt at clerical work would be missed 


Now let's face the plain facts. Educational litera 
ture and educational practices have tailed to produce 
a really objective system of merit-rating \ new at 
tempt without the objective system needed would of 


necessity result in the same evils as the old ittempt 


When Dearborn was in the throes of such a system 
teacher morale was at an all-time low while 
No consistency 


belore 
apple-polishing was at an all-time high 
of rating throughout the system was even remotely 
observable. Some principals’ records revealed a school 
full of A teachers while others’ revealed not a one. It 


all depended on the principal's point of view. There 


was little room for real cooperation between teacher 
ind principal. How honest could a teacher be, in a 
incere différence of opinion with a principal, when 


the boss could wield such a silencing financial weapon 


MILITANT movement that could have far-reach 
ing effects on the teaching protession was started 
it its Fortieth Anniversary convention) by the Ame 


Teaches Thi 


classroom teacher 


an hkedevration of organization ol 


ifhiiated with the 


From the American Federation of Labor and 
New York Congress of Industrial 
Times 


(Organizations 
more or less threw down the gauntlet 
to the nation’s school boards and said 
in effect We want, and we are determined to have 


collective bargaining 


It was not too long ago that « room teachers 
hesitated to mention the term “‘c tive bargaining 
within earshot of their administrators or supervisors 
because it was believed to carry with it an insidious 
connotation ot labor-management di putes ind strike 

Apparently times have changed and there is no such 
10.000 mem 


squeamishness among the federat 


bers 


Among the collective bargaining «ts now in 
lorce is one in the Proviso 7 school, Cook 
County, Ill where the 1/ i] is the agent 
An indication of the scope and operat of the cor 


owt hi 


tract is seen in the following section 


1// disputes hetween the B 
sreion } // hye Opi dered 


exped fion 7 


ipe? 


nent 


nated 


7 , 
ind the superinite nde nia 
niervrence shh L hye held 

; 


less than f 


‘ fron rece vf of uch ve 
f 


Such a contract precludes procrastination and gives 
both sides a chance to settle probien with the least 
amount of wasted time and red tape (rene Currivar 


issistant education editor 
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workmanship mark the 
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Remington Rand products 

visibiy illustrated by the excellence 

of each product and its display of 

the Union label. Technical progress, 
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{7 L-CIO meeting 


Slevenson 


Jor president and Estes Kefauver jor vice president 


( UR FOREFATHERS came to this 


country principally for three 


reasons they wanted to be free human 
beings: they wanted to worship God 
and they wanted the 


Stories 


as they pleased 
right to educate their children 
relating their struggles for these three 
objectives are endless Out of the 
burning ambitions 


We are the inher 


itors of this precious legacy 


caldron of their 


came a new nation 


But the right to be free, to worship 
as you please and to educate your 
children are under constant attack. H 
we are to maintain these rights and 
privileges it becomes our sacred duty 
to fight as did our ancestors to 
maintain and to extend these advan 
tages for our posterity 
make 
active 
More 
human blood has been spilled to es 
tablish the right of sullrage than for 
any other privilege. We can lose suf 
frage by default 


As union teachers we can 
tremendous contributions by 


participation in this campaign 


As union teachers we will want to vote. We will want 
to encourage all eligible voters to vote. This is the demo 
crate process But as teachers we have another responsi 
bility. We must see to it that candidates who are com 
mitted to the improvement of America’s schools are elected 


to othwee 


{1) to education legislation becomes more 


per 1/ 
vitally essential as each day brings an increased en 
We still have a 


Governor Steven 


rollment of boys and girls in our schools 
shortage of 300,000 qualified teachers 

son, In a sper ial message to the A.F. of 7. convention in 
Pittsburgh, pledged support of Federal Aid for Education 
Over a million boys and girls are attending schools by 
double shifts. In June, 
228 teachers in the whole of the United States who were 
qualified to teach high school physics Forty-seven per 
cent of the high schools did not offer a course in physics 
percent offered neither physics 


1956 there were graduated only 


last year Iwenty-three 
nor chemistry and 46°% did not offer any foreign language 
When we realize that there are 27,000 high schools in the 
United States, we begin to comprehend the enormity of 


our educational depletion 


NV THE LIGHT of the foregoing, the failure of the Con 
gress of the United States to pass even an inadequate 
Federal aid bill is shameful, disgraceful and politically 
tragic. The defeat not only penalized America’s children 
but it also represented a disgraceful surrender to an anti 


MR. MEGEL we will again 


Federal aid minority 


These minority representa 


£ roups 
tives for the most part of big business 
o high heaven We 
must not have Federal aid because this 


Yet these 


16 billion 


interests, cry to 


will bring federal control 
very groups received overt 
dollars of tax write-offs during the 
past six years 

It behooves ever voter and ever 
American interested i preserving our 
democracy and in maintaining our 
public school system. to carefully study 
the record of the men and women who 
are now national 
office. A_ bulletin, Box Score, avail 


able at the AFL-CIO office in Wash 


ree ord on all 


campaignin for 


ington gives the voting 
issues and is available for the asking 
Be informed and vote 
The American Federation of Teach 
ers will vigorously promote federal aid 
for education legislation in the new 
Congress in Januar‘ In this project 
have complete and 
wholehearted cooperation of the AFI 
ClO. In a statement to our convention in Pittsburgh 
President Meany stated, and | quot We share your 
mgress to act in the 


deep distress at the failure of the C« 
held of public 


area of greatest need in America—the 


educ ation 


the youth of America is our most precious re 
source. The need for an adequate education for all Amer 
ica’s children can only be met by providing decent and 
safe school buildings and an adequate and well paid teach 
ing stall Be assured that the AFL-CIO will be fight 
ing with renewed vigor for the whievement of these 


wholly desirable goals 


L HAYES president of the International Association 
of Machinists, recently told the American Federation 


ol T eac hers “Your struggle to save school 


our public 
system from deterioration and decay, has the wholehearted 
and complete support of organized labor and the 900,000 
members of the [AM 
supporting the fight for Federal aid not only for school 
health of our 


In every way open to us, we are 


construction but for teacher salaries, the 
school population as well.” 


With this kind of unified support, and the combined 
efforts of each of us in the A.F. of T. to see that the proper 
representatives ire elected to our national congress. we 
can obtain federal legislation which will give our country’s 
children the kind of education needed to maintain Amet 


ican leadership and democracy 
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“The Story of Glass Containers” 


1S a versatile unit that can help you in developing projects in Science, olomal History, Son ial 
Studies and Art. Magnificently illustrated in both 2- and 4-color, this 16-page unit is divided 


into four parts 
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| ME say that the time will come 
I am not sure that I will live 
to see it—when the question will not 
be, Why should | join the Teachers’ 
Union? It will be. Why should I not, 
or why has not this person and that 

By The Late done ut? 


Dr. John Dewey 


per son 
Ihe time will come 
when the principle 
of organization and co-operation and 
interests 
way, 


common 
work in 
their 
with their 
or mostly 


the recognition of 
of all 


whether 


any 
heads or 
hands, 
with 
their voice, will be 
that the 
and 


those who 


mostly with 


so clear 
explanations 
the apologies and 
arguments will 
have to come from 
those who are not 
members of the 
Teachers’ Union 
I count it one 
Dr. Dewey of the satisfactions 
teaching career, that I 
first, the oppor- 
of a Local of 


/ eae her 5 


of my own 
had 


to be a member 


have from the 
tunity 
the American Federation of 

May it (the A.F. of T.) 


to be steadfast in the great 


behalf of the schools of America 


continue 
work in 


PEOPLE join the American Federa 
tion of Teachers, as they do other 
things, for different 
own two 
played a determining role in my orig 


reasons In my 


case major considerations 


inal decision in the early nineteen 
By thirties 

conside Tr a- 

Dr. George D. Counts tone hth 


have been validated by 


First, the organized working people 


experience 


have always been the staunchest and 
most dependable supporters of public 
education and the 

rights of teachers 

in the United 

States. Of necessity 

they have 
ceptional stake in 
the public 
They are our nat 
ural friends 

Second, 

ized labor, 
than any other ele- 

ment in the popu- 
lation, is leading 

the ancient struggle for 


an ex 


~ hool. 


organ 
more 


. Counts 
human free- 


iFamed educator, writer, and professor 
of philosophy, Teachers College, Colum 


bia University 


2Professor emeritus, Teachers College. 
Columbia University, and past-presi 
dent, American Federation of Teachers 
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“WHY 


I Joined 


the A. F. of T.” 


A Series of Statements 


That Explain the Trend 


to Professional Unity 


As I look back 


over a quarter of a century | am con 


dom and popular rule. 


vinced that this judgment is correct 
The great growth of the labor move 
ment has reversed the tendency toward 
a kind of 


threatening to 


industrial feudalism which 
overwhelm our 
loday the 


voice of organized labor on both do 


was 
democracy fifty years ago 


mestic and foreign affairs is cour 


ageous and enlightened 


As | have worked in the American 
} ederation of T eax her 5 and followed 
its activities through the years | have 
formed an additional judgment of sig 
nal importance. In my opinion the 
Federation has encouraged the teacher 
to grow to his full stature as a human 
being. In the old days he was a timid 
soul outside the classroom, scarcely 
daring to assert his rights as a citizen 
and submitting without outward pro 
test to the rulings of both constituted 


and unconstituted authorities 


A member of the Federation quit kly 
learns to stand on his own feet 
confront the administration, the board 
of education, or any powerful group 


and 


in the community in the defense of 


his own dignity welfare of 


This is @a 


and the 
the younger generation. 


mighty achievement 


BELIEVE in the American fF edera 
tion of Teachers because | believe 

in the common school Phe common 
school open to all without discrimina 
tion is the institutional expression of 
the moral purpose of the Americar 
By people to give 

Dr. John L. Childs? ‘very cnild bis 
the most of his potentialities. The 


common school by providing oppor- 


Professor emeritus, Teachers College 


Columbia University 


for the children of all our com 


ponent groups to live, study, and play 


tunity 
together helps cre " 
ate those attitudes, 
under standings, 
and 
which are the ulti- 


appreciations 


mate foundation of 
our dem ocrati 
way of life 

The strength of 
the common school 
depends upon the 
quality of its teach- 
ers. This, in turn, 
depends upon the 
conditions of work 
and educational—-undet 
ers carry on their activities 
its record of actual deeds, the 


Dr. Childs 


ain ial 


econome 
which teach 
Through 
{mer 
ican Federation of Teachers has dem 
onstrated that it can do more to pro 
vide just and stimulating life condi 
teachers than any other 
agency The growth in the 
membership of the Federation indi 


! ons for 
steady 


cates that teachers increasingly recog 
nize that the solution to their prob 
lems is through organization and af 


filiation with other productive workers 


Imerican Federation 


JOINED the 

of Teachers \argely because of what 
the organization has to offer the clase 
room teacher in the Nation's schools 
The American Federation of Teachers 
has a long history as a champion of 
Bin ial 
and econom i wel 
teach 


By improved 
Mike Mansheld‘ 


fare in the 
ing field exemplified by better salaries, 
pensions, improved teaching facilities 


The Federa- 


and academic freedom. 


41S. Senator from Montana 





tion is a great force in advancing new 
techniques mod- 
ern curriculums 
and methods 

Only the 


guidanm e and lead 


under 


such 
Kroups as the 
hedera 


/ rae her 5 


ership of 


{imeria an 
tion of 
can the rights of 
the 
teacher be 
tected, 

The 


of tea hing 


American 
pro- 
profession Sen. Mansfield 

con 
Pro 
fessor of Latin American bar 
kastern History at Montana State Uni 
this 


{re rican 


has been advanced 


siderably since my ten years as 


and 
versity The prime movement in 
been the 
Kederation of Teachers 
should be equal in all respects with 


recognition has 


lea hin 


other professions and trades requiring 


comparable education and training 


This can come only through organiza 
tion 
My association 


hed 


with American 
and the 
union Montana 
of the finest experiences in my teach 
ing caree! All thom 
teaching field for the first time would 
part in the 


eration of 1 eae hers 


movement in was one 


entering the 


do well to take an active 
movement in the in 


their 


lea her I nion 


terests of the advancement of 


profession 


VI’ TEACHING career was begun 
: with enthusiastic idealism Ln 
highly 


bremmert 


fortunately my visions of a 


professional carect were soon 


with despairing disillusionment. Facul 
called but 


not per mitted 


ty meetings were teachers 


RB were 
o speak 
Carl Megel io 


lea hve '* 
recourse to 
the unequal distribution of arbitrarily 
class siz bavoritism re 


established 


and unethical 


‘ ompete hee 


substituted for professional 


prac tices 
standards 
The 
came at the 
of the 
the school 
without permitting 
the teachers to dis 


cline her 
end 
yeat when 


board, 


salary rO- 


passer a 


cuss 
posals 
recom- 
mending that all 
teachers be rehired 
without an in 
salary 


resolution 


crease in Mr. Megel 


but that the superintendent be granted 
a substantial increase 


Ameri: 


President 


Teachers 


Naturally 
for me to do so, | welcomed the op 
affiliate with the 
T eac hers by 


when it became possible 
portunity to {mer- 
ican Federation of 
ing the Chicago Teachers Union, Lo 
cal 1 My years of had 
shown me that only teachers affiliated 
Locals of the hedera 
Teachers posse ssed outlets 
ould = find 
avenues for discussion of their salaries, 
their 


f lassroom 


join 
experience 
with {merican 
fion ol 
teachers « 


through which 


working conditions and their 
grievances 

Moreover membership in the Amer 
ican hederation of Teachers provided 
with the 16 


Arne rian 


men 
labor 
movement whose interest and support 
of education is a matter of continuous 
constructive But most of all 
through afhliation with the 
lh ederation ol Teacher with the 
AFL-CIO 


association million 


and women in the 


action 
{ine rican 
sup 

teacher 
to teach 


every 


port of the 


becomes a free lree 


Americas children in a free democra 


cy 


hederation 
offers a 


B continuous op 


{ine rican 


| JOINED the 
Of Teachers because it 


mortunity to 
Jeanne Soderstrom’ 

ontribute to 
the advancement of the teaching 


Phrough 


pro 
fession 
union organiza 
tion, teachers can 
obtain many ob 
jectives which are 
unobtainable by 
individual effort 
stand 
fall 


is definite ly appli 
alvle to 


United we 


divided we 


teachers 


than to 


profession or 


Miss Soderstrom 


even 


other 


more 
trie mber a) of any 


trace 


\ MY DID 1 JOIN the American 

hederation of Teachers? In a 
the chief objective ol our 
chil 
dren to live and work in a democracy 


How can I teach the 
R of life 


few words 


publi schools is to our 


prepare 


democratic way 


if I be 


Warren G. Dixon pong to an edu 
cation organiza 
demo 


that does not 


cratic prim iples but instead is a tool 


of school We 


tion operate on 


administrators should 
Sfreart 
Pe de rat 


President Nash 
Tens Federat 
1247 


practice what we teach or we shall 
find that our teach 

ing is ineffective 
in the 
that we desire 
Our children of 
today are intelli 


will 


direction 


gent and 


quickly discern 
any imsincerity in 
our action In any 
such important ey oll 

matters [There < 4 

fore, if | am go ma 

to belong to Dixon 

an educational or should 


that is really profes 


ing 
anization, | 
belong to om 


follows 


ope ratio 


democratic princi 
ples in its | have found 
the {merican federation of T eac hers 
to be 


| JOINED th 
ol Teacher 
B constantly im 


, 


sional and 


such an organization 


{merican federation 


because of its goals of 
edu 
lac il 


Frayne D. Anderson® °°"? 


cational 
working 


and le whers 
Its unity of 


ities 
tions 
purpose combined 
with its afhliation 
with organized la 
bor made it the 
one teachers or 
nization | could 
whole 
knowing 
1 could speak my 
rightly of Mr 


without fear 


support 
heartedly 


mind Anderson 


wrongly 


( RGANIZED LABOR 


that the 


has long 


nized basic dignity 


B if self representa 
Hugh MacColl is the 
e of democracy 

I ntil 


this, their at 
tempts to 


rea 
cornet! 


teachers realize 
teach 
democracy will be 
i sham 
Favors granted 
or withheld, by pa 
ternalistic admini 
strators cannot 
compare with the 
and self 
offered by 
participation in the il 
of the Mr. MacColl 


Fk ederatior of 


courage 


respet ! 


prop im 


{merican Teachers 


Mins 
1244 
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How Teachers’ Unions 


and Central Labor Councils 


are Working Together 


v/\ YEARS ago 
‘ pre sident of San Bernardino Valley 
Federation of Teachers 
first 


vling 


w he n | bree ame 
Local 832, my 
alhliate the strug 
Central Labor 


into active 


action was to 
local with the 
and to 
By ticipation in em * 

. thi date 

Floyd Lyle - “a 


few 


, 
Council enter par 


fairs. Since 
missed meet 
Other delegates have 
attend 


and 


hav f 
ngs been found 


who would ind partie ipate 
faithfully added to 


our representation as membership in 


have been 


cre ased 
We were 


wel 
the 
with en 
A teach 
er is now president 
of the body 


during the 


comed 
Council 


thusiasm 


and 
brief 
span of years 
teachers have serv 
the 


com 


ed in most of 
oflices 

mittees set up by 

Mr. Lyle the We 
failed to wet complete sup 
Council 


and 


Council 
have never 
port of the 
asked for 

What this 


meant to our Lo i! our 


when we have 
aid 


teachers 


has solid support 
i and 
our schools? Here are a few examples 


The indiy 
yal ¢ 


idual teacher is now draw 


ing alm actly twice as much sal 

five 
of teacher 
before board of educa 


the labor-backed 


levies are largely 


7. AS Was paid here years at 


Active backing 


demands the 


labor salary 


tion, and success of 
school tax 


sible 
Anti-union 


respon 


sidministrative practices 
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---- To Open a New Era 


have been eliminated Lhis 
brought about by 


intervention by 


was 
an per 
Central Labor 


Council delegations when instances of 


immediate 


sonal 


anti-union practices were brought be 
fore the 


i 
quentty 


council by Local 832. Conse 
even non-tenure teachers now 


feel free to engage activities 


bond issue 
On that 
rebuffed 


saving he didn't need it 


im union 


failed itt 


Occasion the 


Only one has 


these years 


> 


superintendent Local 832s 


offer of help 


Locals in our Central Labor Council 
will not place tea hers on summer jobs 
unless the teacher presents a « learance 
from Local 832 These are a few 
examples of what can be accomplished 
in their Cen 


through teacher activity 


tral Labor Council 


Organized labor in benefits 
better 
part of the teachers contributes to in 
support of labor's 
In addition the talents 
ability of 
ontribute much to « 


penesal 
because understanding on the 
creased communits 
aime educa 


tion and teacher delegates 


can ¢ ouncil activ 


ities 
enter the Cen 
their hands 


can get [hey 


leachers should not 
tral Labor 
f xtended for all 


Council with 
they 
should approach this activity with a 


desire to learn and to become an um 


the labor movement 


liabilit to 


want part of 


pr 
K 
ecome an asset. not a 


vour Couneil' 


Continuity of representation is most 
Select who will 
then keep 
many rare ae 


of aerrvinee ak ubles 


delevate to his | 


important delegates 
attend 


them on 


every and 
the 


} very veal 


meeting 
job as 
possible 
the 


value of a ocal 


Show an oblems 


of the 


ou will 


interest im the pi 
other Locals in the Council 


ack 


your own 


and 
never help im solvir 


the problems of 


in Teacher-Employer 


Relations 


\\ HEN the Aenosha l ea hers lin 
ion Local 


”) was organized in 
March, 1938, its first act was to ask 
for affiliation with the Kenosha Trades 
Labor Only this 
ifiliation had been approved did the 


ind Council when 


B 16 charter 
Hatlich’ feel it 


Issue a 


was sale to 


L. Vv 
press release 
that a teachers’ union had been organ 
zed in Kenosha At the same 


from the Trades and Labor 


time a 
committee 
Council called on the superintendent 

of schools to ex 
their 
ure that a teachers 


organized 


press ple “as 


I hin been 
and to 
assure him the Un 
had the 
plete support and 
bac king of the Ke 


Trades and 


ion com 


nosha 
Labor Council 
\ few 


ter Local 557 


weeks af 
was 

Mr. Haflich 
CIO union went on strike against the 
then Nash Motor company. The Ke 
nosha Teachers Union, with ite 16 
sent the Nash Union a tele 
pledging Some 
eighteen 
new I 
thou members 
support to the Aenosha T cai hers Un 
strike 


formed, a_ large 


members 
ran all out support 
years later, the Nash 
AW Local 72, with 


pledged the same 


I nion 
several 
and 
ion when il voted to avcaineat the 


board of education 


The Teachers 
worked 


Union from the 
closely with the 
trades It» delegates te the 
Trades Labor 
splendid record ¢ 
ll three of its 


has 
wroups 
have a 


and Council 


if attendance, at times 


cle le vales have been on 





executive board. 


the Trades Council 
One delegate has been corresponding 
secretary for more than 15 years 


Two or more union teachers have 
almost from the first 
board of directors of the Union Club, 


served on the 


an organization that manages the local 
From time to time 
have been officers of 


| he Kenosha Labor, 


has a 


Labor Temple 
these members 
this organization. 
a weekly labor 


member of Local 557 on the 


paper, usually 


press 


committee who generally serves as 


secretary of the group 


Labor, on the other hand, has more 


than repaid these services of Union 


teachers. It has given the Teachers 


Union support down 


through the years but perhaps the fol 


unwavering 


lowing two instances would best serve 
as examples: 

While 
Teachers Union were 
the right to attend the Wisconsin Fed 
eration of Teac hers convention which 
meets in Milwaukee at the same time 
A sson ia 


Kenosha 


act orded 


members of the 
early 


as the Wisconsin Education 
tion, they still had to pay dues to the 
W.E.A 

When the annual convention of the 
American Federation of Labor passed 
a resolution calling on local trades 
councils to see to it that union teachers 
did not have to belong to teacher or 
ganizations not of their choosing, the 
Kenosha Labor Council 
appointed a committee to look into 


the local situation 


I rades and 


This committee by obtaining a rul 
ing from the attorney general proved 
to the satisfaction of the superinten 
dent and the school board that mem 
bership in the Wisconsin Federation 
of Teachers, and attendance at its con 
vention, qualified teachers for pay. 
Since then, Kenosha belong 
only to the teacher organizations of 


teachers 


their choice. 
labor 
Dur ing the 


The second instance of sup 
port is a very recent one 
spring of 1955 the Kenosha Teachers 
Union appealed to both the C1O and 
Trades and Labor Council because the 
teachers felt the board of education 
for some time had not been bargain 
ing properly. Both Councils cont-cted 
the board and insisted that it bargain 
in good faith. The board of education 
then proceeded to bargain with the 
teachers but a deadlock was reached 
when the board's offer fell short of 
the raise recommended by a citizens’ 
committee the board had set up to 
study teachers’ salaries 

When negotiations were broken off 
and the teachers’ Union voted to strike 
the grievance committees from the 
two labor councils met with the board 
of education and as a result the board 


10 


requested that negotiations be re- 
opened, 

The teachers consented to meet with 
them. At this meeting, hours 
before the strike deadline, the board 


agreed to the compromise offer the 


seven 


teachers had made before negotiations 


had been broken off 


i DETROIT Federation of Teach 
ers, Local 231, has been partis 
fortunate in its relations with 
Labor Body. Frank X 
Martel, president for over 30 years of 
the Detroit Wayne Fed 
RB eration of Labor, 
/ and a nationally 
cnown labor lead- 


ularly 
its Central 


and County 


Florence Sweeney’ 


er, was personally helpful in the or 
ganization of Local 231 in 1931. From 
then until his death last year, he was 
a devoted friend and supporter who 
had 
to give our 


the benefit 


experi ence 


time 
Lax al 
of his 


and 


always 


help us steer our 
course almost from 
day to day. 

We were 


fortunate in organ 


alse 
izing in a city 
Ww h if h has had 
through the years 

one of the strong 

Mrs. Sweeney est Central Labor 
Bodies in the United States. At the 
beginning, the Central Labor delegates 
little amused by the teachers 
playing union. It did not take long, 
that 


we were playing for keeps and to as 


were a 


however, for them to recognize 
sume real responsibility for seeing that 
we learned the fast as 
sible 


We have always recognized that you 
do not get support without giving it 


ropes as pos 


Our delegates have been active in the 
Central Body since we were organized 
sell the 
people 


Now we no longer have to 


public school needs to our 
They have learned our problems and 
are ready with their support and with 
soon Aas 


constructive suggestions as 


we present an issue to them on the 
floor of Central Body 

This 
measure by our taking school matters 
directly to the Labor Locals, both AFL 
ClO We 
speakers bureau which 


both 


concern 


meetings 


has heen ac hieved in large 


and have maintained a 


when major 


Issues educational and politic al 


are of cover the business 


meetings of locals throughout the city 


* Past-President Detre 
Teachers, Local 231 


Americas Federat 


This gives us not only a chance to tell 
our story, but to answer questions, 
clear up doubts, and establish a friend- 
ly personal relationship with all the 
other unions in the city. This is one 
of the most fruitful efforts any teach 
ers local can make 

We ask for and get resolutions from 
the Central Body in 
program. We ask for and get repre- 
sentatives from the Central Body, usu 
ally the top brass, to go with us when 
we wish before the board of educ ation 


support of our 


or legislative bodies, and they speak 
forcefully in our behalf 
nection we are proud of the fact that 
AFL-CIO rift 
we always had the personal and ofh 


both 


In this con 


when the was widest, 


cial support of roups at all 
public hearings 

We have always coope rated in joint 
committees with the ClO and particu 


larly the UAW 


education, sometimes at 


on matters affecting 
their 
In this way, posi 


request, 
sometimes at ours 
that we present a 


Such 


tions are cleared so 
united front on school problems 


unity is tradition for us 


We get 
Detroit Labor News. official labor pub 
activities 


excellent coverage in the 


lication, partly because our 
are newsworthy, but also partly be 
cause we have always tried to provide 
the editor 
for his deadlines 


with usable copy in time 
lo summarize, our experience shows 
that these 
working 
Body 
1) Advise frequently with its lead- 


know 


unionism than most of us do 


important in 
Central Labor 


things ire 


with your 


ers They more about trade 


2) Be fully represented in your Cen 
tral Labor Body by the strongest most 
who can 
other 


able delegates you can send 
and will gain the respect of 
delegates 

$) Work actively 
other 
Body 
skills 

1 lake 


lems to the floor 


on committees or 
Central 
have 


assignments of your 
that 


labor 


Rememb« ! teac hers 


needed in the movement 
your program and prob 
of your Central Body 

») Take your program and the prob 
lems of the schools to the 


your 


individual 
locals in community 

6) Keep your labor papers informed 
of your activities writing your own 
copy if possible 
include the leaders of 
Body as your 


Local 


they 


i} Always 


your Central guests at 


all functions of your and at all 
school functions where will have 
a chance to meet school and publi 


officials with you 


8) If vour Central Body has a build 


ing. maintain your ofhees.in that build 


y 
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Collective 


Bargaining 


Vs. 
Collective 
Begging 


VATION-WIDE program to secure 
bargaining rights by 
called for by 


accented by a 


} 
4 collective 


{.} of 7 


Lo als was 


action and 


panel of the teacher union's leaders 
at the Fortieth 
tion in Pittsburgh 
The panel was moderated by Turner 
H. Trimble of Chicago, retiring A.+ 
of T. vice-president. Partic ipants stress 
ed that 
a time-tested and accepted pro edure 


of other AFL-CIO affiliates, it 


tively teachers 


Annive reary conven 


while collective bargaining is 
is rela 


new tor while being 


used successfully by some teachers’ 


unions presently 


ROTH of Denver At 

vice-president told the con 
that school 
“replace collective begging 


| ERRICK S 
of 1 
vention teachers 


public 
must with 


collective bargaining in order to ob 


salaries and suitable 
He declared that 


teachers should be as entitled to bar 


tain adequate 


working conditions.” 
collectively 


yaining as employees in 


and industry 
He hit at “the psychology that pub 


lie employees are essentially different,” 


priv ite business 


and said “they must work and produce 
results 
order to keep their jobs “They are 
he added, “entitled to bar 
gain with their employer to establish 


just as evervbody else does in 
therefore 


their security 


Roth called collective bargaining a 


economn 


basically democrati« process in which 


the honest majority 


councils of 


expressions of a 
reach the 
and declared it 


workable 


dev ising 


of t mploy eos 


management more 


acceptable and than any 


other means of rules and 


pot ies 
He 
? 


ties and 


cities, coun 


sinted out that in 


school districts where union 


members are a major segment, colle 


tive bargaining has become an a 
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i 
3 as 


Fortieth Anniversary convention panel on collective bargaining: Left, 


Herrick 8. Roth of Denwer, A. 


F. of T. vice-president; standing, Turner 


T. Trimble of Chicago, retiring vice-president, and Mary R. Wheeler of 


Oak Park, past vice-president, and John Ligtenberg of Chicago 


A. F. of 


I. general counsel. Second from left is Jacob J. Praier of Cleveland 
Heights, Local 795, who spoke on merit rating. 


cepted procedure . leachers too 


said, “are citizens 

“Facts 
support the contention of some public 
Roth “that ‘it 
legal’ for public employees to bargain 
Public different 
from others 

“Most of them have to 
their work for their 


' 
supery ised and managed 


and court decisions do not 


ofhcials,” said ian t 


employees are no 
depend on 

Phey are 
They 


and suggested 


livings 
have 
grievances, problems 
solutions 

Roth said the day of legal objection 
to collective bargaining by teachers “is 


He quot d 


Association commit 


passing and will pass.” 


an American Bar 
tee report which said that public em 
ployers should grant public employees 
right to negotiate and 


a more liberal 


bargain collectively 


added 


committee's report 


far rea hing ™ he 
A.B.A 
employee anti-strike 
antithesis of 

traditions 


“Equally 
“was the 
that public laws 
are unworkable and the 
democrati« heritage and 
Only 


are involved, should any employees bye 


when public peace and safety 
required to remain on the job 
“Collective bargaining is democracy 
in action. It promotes group responsi 
bility rather than individual favoritism 
broadens rather than narrows the basis 
of judgment, builds respect and good 
faith in the place of servility and pro 
vides equality and justice as right sub 
stitutes for inequality and injustice 
Chicago 
{merican 
said that the 


teachers to 


po LIGTENBERG of 
J general counsel for the 
Federation of Teachers 
rights of public achool 
bargain collectively 


ploye rs for better 


with their em 
salaries and work 
beit recognized 
nereasingly w ide He added 
that a growing number of A.F. of 7 


ing conditions is 


counts 


Locals’ committees are adjusting griev 
well as salaries by the time 


trac tual proce dure 


ances as 


wecepted bargaining and con 


“It has become more and more evi 
dent, to more and more people , Lig 
that Government em 
kinds teach 
ers have the same right of organiza 


W hile 


special restrictions may apply to them 


tenberg said 


including 


ployees of all 


tion as other workers some 
they may act together as a group and 
bargain collectively with their employ 
ers 

“When they 
their 
reduced to writing.” Ligtenberg added 
this 


pro eras is 


come to a meeting of 


the minds agreements may be 
(collective bar 
taken for 
granted as a function of business life 
First, the Wagner Aet 
laft-Hartley Aet 
have recognized as 
mental the right of labor 
and to bargain as employees through 
representatives of their 


‘But.” he added 
virtually a 


“In industry 
aining} now 
and now the 
whatever their short 
comings funda 
to organize 
own choice , 
“what is recog 
nized as natural and in 
alienable right of workers in industry 
has not in the past heen recognized 
to the 
overnment employees 
“Othcials at all 


ment he 


same extent in the case of 
levels of govern 
said, “have sometimes acted 
us if some vestige of the divine right 
f kings still clung to them. It has 
that the 


sovereignty 


been argued on their behalf 
slate vives up some of its 
oft ially 
with regard to wages, hours and work 
This 
nature of our 
ght to ba 


, 


when it consents to bargain 


ing conditions overlooks the 
democrati institutions 
lo some the ri rgain col 
with the 
To such people the 


, 


lectively has been equated 
to strike 
ought of a atrike 


abhorrent From 


ernment em 


this the y 


rere 18 
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argue that there should be no right 
to bargain 

“Others better 
deeper understanding see in the col 


with logic and 
lective bargaining process one of the 
most eflective agencies for labor peace 


If they 
in the hands of 


ever created are right, this 
tool 


teachers 


should be put 


and other government em 


hands of 


boards and other agencies of the state 


ployees and in the school 


“That what makes good sense makes 
good law is now recognized im prac 
In several states, the 


tically all states 


collective bargaining contracts of 
school boards with teacher unions have 


heen recognized a valid 

“That what makes good sense makes 
good administration is recognized by 
the many school boards and other 
public agencies that are in almost daily 
contact with the union representatives 


In all parts of the 


and 


of their ¢ mployees 


country,our unions have written 
signed agreements with their employ 
ere 

aim of the 


Teachers ti 


It is the continued 
kederation of 


improve the salaries and working con 


(meri an 


ditions of its members. It has prac 


ticed collective bargaining and by ex 
ample spre ad th S prac tie iat and Ww icle 
In carrying out this purpose, it’ helps» 
to bring better educational opportunm 
ties for the 


try 


youny people of our coun 


\ (RY R. WHEELER of Oak Park 
lil., AF. of T. past vice-president 


u est (f hu ago) Subur 
Local 571, de 


collective 


and leader in 
Teachers Union 
that the 


method of settling disputes would be 


han 
clared bargaining 
“a good thing for the schools and the 
teachers of America 

She said that five Councils of Local 
»71 in as many school districts have 
method to a 
She 


successfully used the 


varying extent with their boards 
added: “Collective 


final analysis, is a 


bargaining in the 
method of doing 
business.’ 

“the most effective 


and 


“It is.” she said 


fai impersonal business-like 


method of conducting business, and 
of equalizing the strength between em 
And it is cet 
that of 


have 


ployer and employee 
tainly a democratic technique 
permitting an organization to 
representation of its own choosing 

“IT am sure that our teachers’ unions 
will bring a fresh and wholesome in 
fluence to school districts when they 
have achieved the right to send in their 
representatives to mect around the 
table with representatives of the school 
board and administrators 


“This method of resolving problems 


will produce respect for all parties and 
will be 


faithfully 


any agreement arrived at 


entered into honorably and 
by all parties 

Miss Wheeler unit of the 
West Suburban right 
to act as bargaining agent by election 
the teachers, the others by 


with their ad 


said one 


Local won the 
among 
ayreeine nis rear hed 


ministrations 





Working Together 


Prom Page Ii 











ing. If not, maintain offices as near to 


those of other Unions as possible 


We have 


proble mse to our 


taken our organizational 
Central Body 
help At one 
a fund through the con 


have always received 
time it set up 
tributions of locals 
draw up to 35,000 for organizing pur 
The result 


never had to 


on which we could 


poses was a) successtiul 


that we draw over $3.500 


and we repaid that within a very few 


te BREMERTON Federation of 

Teachers. Local 336 u 
ized with the help of the Bremerton 
Central Labor Council and became the 
teachers state of 


Washingtor president of the 


B 
Broetje" 


was ofrvati 


union in the 
The 
Council was a 
beer of the school 
board After the lo- 


organized for several 


second 


mem 
A. I 
cal had 


years the 
withheld the 


members of the 


been 
superintendent of se hools 
active 
The 
, president of the 


ave valuable in 


contracts of some 


leachers Union 
uncil 
formation about 
procedure in get 
a hearing be 
hool 


result 


ting 
fore the s¢ 
board The 
that all the 
teachers 


hired 


Durin the 
a 2) 


Mr Broe tie 
the Central Labor 


moral and financial support whenever 


was 


were re 


past 
,eares ofheers 
and members of 


Council have given 


demanded a 
board lo 


have not 


individual teachers have 
before the school 


teachers 


hearing 


be sure the always 


won their points in these hearings, but 


active support from organized labor 


than 
organization 


has guaranteed better tenure 
teachers had before the 
of the teachers union 
The working agreement which the 
Bremerton Federation of Teachers has 
had with the Bremerton school board 
1945 is due in large 


the support of organized labor 


measure to 
The 


determined 


since 
election last which 
that the 
tinue to be 
for the 
assistance of the labor 


veal 


lea hers { nion should con- 
the sole bargaining agent 
with the 


council 


agreement was won 

The Bremerton Central Labor Coun- 
cil has sponsored and elected members 
of organized labor to the = hool board. 
years two of the five mem- 
labor 


For many 
bers of the board have 
union members. This is no accident 
but the result of hard work The labor 
council has appointed delegates who 
attend the school bo 
back to the « 


dele vates 


been 


ard meetings and 
ouncil, At first 
well re 


re port 
thes« 
ceived, but 


were not very 


now they are treated with 


courtesy and are 


of the agenda of each 


every viven a copy 


meeting 
Organized labor is also interested 
in the subject matter that is taught in 
have exam 
ks to deter 
emphasis placed upon the 
role of organized labor 


the schools Committees 
ined social studies textho 
mine the 
in our society 
Copies of labor nme wspapers and mag 
available to 
through the 


azines have heen made 


school 
of the 

Members of the 
worked actively it the 


during 


libraries courtesy 
council 

labor council have 
state capitol 
legislative sessions to try to 
islation which 
Much assist 
ance has been given to get the Wash 
ington State Federation of Labor to 


hack educational bills 
All this 


one sided. The 


wewoure the 
bye neht 


passage of les 


would teachers 


cooperatior has not been 


three teachers unions 


in the county have elected delegates 
to attend the 
have been faithful and active members. 


The Bremerton Federation of Teachers 


council meetings, who 


has contributed tw: 


reading clerk to the 
of a labor « 


presidents and a 
The first 
ouncil in 


council 
teacher president 
Washington was trom 
the present president is a Bremerton 
teacher I he president of the Port 
Angeles Central Labor Council also is 
which indicates that in that 
teamwork 


Bremerton and 


city there is good bet ween 


the labor forces and the teachers union 


It is imperative that union tea hers 
work on committees of labor councils 


take an 
of labor in 


and interest in the problems 


order to keep alive the 
cooperation het ween lear hers I nions 
This team 


leac her 


and central labor coun ils 


work is essential to Union 


rowth strength and success 
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WHAT 


Are 


a Teacher? 


FTER THIRTY 

| ask What 
| find | am far less clear on the subject 
than For the 
answer, spectrum of 


years of teaching. 


{re a Teacher because 


began 
that 
ideas it may be 
tic of field in 


day-to-day experience 


| was when | 
now, | pet 
which is characteris 


any which one has a 
inexpressible in 
any ready words 
Once at 


to a well known humorist 


a party | was introduced 
On learning 
my profession he remarked at once 
A teacher? Then 
pressed 


I laughed 


oncerted for 


you must be re 


of course, and then | was 
there 


in his eves 


was nothing 


I think he 


disc 
but solemnity 
was serious 
Perhaps he would have been a little 
had he 


was to that of a 


disturbed learned how close 


his reaction franti« 
who ‘ ried 


What 


I was counselling 
You re a 


teen-ager 
teacher 
life?” 
was | understood 
facet of life he 


word life 


in a rage 


know 


worst of it 


do you 

The 
exactly what specify 
a teen-ager the 
has but 


I opened my mouth to answer 


meant lo 


used as a club one connota 
tion.) 
adult has managed 


in the field 


reference to, but I saw the 


that probably no 
lo escape some experience 
he had 
case was hopeless 

He had just discovered sex himself 
He was standing on a pe ak in Darien 

Probably the common point of view 
of this man and boy derived from the 
stereotype of a teacher which cartoon 
ists have lampooned happily now for 
something like a hundred years. You 
know the lady. She is garbed in black 
right down to het with a few 
Puritan at collar cuffs 
Her hair is pulled into bun 
on the top of her head 
as sin, but not nearly so ple asant, and 


shoes 
accents and 
a meager 


She is as ugly 
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One Lets Down Her Hair 


and Comments 


on the question 


By JANICE FINK * 


MISS FINK 


invariably she ruler in het 


hand 


The creature is 


grasps a 
always feminine 


in recent yea 
| lunet 


Over and 
| have 
table 


eu hanged 


over again 
sat enthralled at a scho« 
mate coleavcues 


their 


while my 
tales of 


am sure of one 


young 


wat 


thin Nome 


‘ Apert 
errr? | 
of them held a 

One band instructor | 
to listen to 


al night 


rulet 

used to love 
played in theater orchestras 
and during surmmmer Vacations 
furnish 
inty 


pu ked up a little extra money 
ing music at dog races and ec: 
fairs The 
salty, but he 
instrument in his unit and when 


he died 


and present 


vernacular ‘ye used was 


rather was a master of 
every 
hundreds of his students past 
filed by his coffin. I shall 
never forget the respect and real 


row on their faces 


Another teacher, of 


cCatrittive 


had spent considerable time dur hi 


early years as odd job man trayeilir 


with Repressed would have 


a circus 
hehtin 


been a word to him 


Incidentally, it is possible to date 


educational literature by a simple de 
vier. Tf the pronoun she is used for a 
throughout, you can pans the 
book up No matter what the public a 
tion date says, it's a fossil from back 


about LOO0 


teacher 


“71 MAKE NO MISTAKE. the 
lives It inhabits the 
places the littl 
fresh and ship 
thinking of my 


alere oly pe 
ries unlikely 


corners of 


moldy 
otherw ine 
minds | 


shape was 


own 


For some years | have patronized 


In it there 


whom | 


a certain shoe repair shop 


is a callow youth with have 
exchanged some nondeseript sprightly 
Olniy last 


| said pave 
Oh. are 
And 


eats 


remarks month something 


him an insight 

you a teacher’ he asked 
then at once like manna to my 
You don't look like 
Make a note of this 


, 
a teacher 


(,uilt feelings 
et muddled. I left the shop 
convinced | had don that youn 
| had woefully undere “timated 


by passed mail 


are apt to 
man 
wre 
hie brains and ne truly 
remarkable 

Now in rigorou 
ill the force of shock 
“i just wh I 
| don't know what we 
ibout And vet | 
that we 


Vea 


| mm not alone 


observation 

1 feel 
delayed, | can't 
war pl anedl lew 
talking 
had the illusion at 


powers oft 


aell a rutin 


aun 
were 
the tine understood one an 
other culpa 

| have 
time ! have he urd 
md I'm 
pr wud of it The voice tones i! 
rangin from the accents of Nathas 
Hale on the scaffold to the cheerful 
of a drunkard in the 
The fact is, | have knows 


detected that 
uill nearly ever 


the statement I'm a teacher 


sdmission family 


tall teach 
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stocky teachers 
lithe willowy teachers 


teachers 


ers, short teachers 
bulky 
fashionable 
both blonds and brunettes, some hoary 


headed and bald 


some with sour dispositions and some 


teachers 
teachers, dowdy 


mcrrie completely 


with sweet, some that approar hed the 
serenity of Buddha and some that lived 


perpetually on the rampage 


Pick whatever combination you pre 
the others were not 
thing: Any 
assembled portrait would have its own 


Whatever 


open 


fer, but dont say 
rood teachers It’s a sure 
coterie of student admirers 


personality you concoct, it will 


doors in some young mind. I have giv 
en up trying to figure out why—except 
that the right key always 
lock (How often I 
dened by a pupil's bad taste in pre 


How 


unable to see his 


opens the 
have been sad 
ferring some colleague to me 


often I 


logic, ) 


have been 


Going to and from work on street 
cars and buses, | have 
the hope of tomorrow considering its 
I did not eavesdrop The 


olten sat in on 


mentors 


drawing and the quar 
highest 
Cine 


Hnassacre was 


hanyving the 


tering were all done in the 
voices and in the highest spirits 
said, The 


thing can be 


poyous 


But opinion was seldom all on one 


side 
My German friend 
have been taken aback 


Assuring me 


Pauline, would 
I am sure. She 
that 


were 


spent much time 
from, teachers 
officers of the state, and I 
she bore herself like an 


Status was in the lift of her chin. It 


where whe came 
must say 


otheer too 


walk and in the way she 


loved to describe how the 


was in he I 
spoke She 


whole attentive 


class stood silent 


when she came in and how as a body 


they rose again when she swept out. 


I used to weave fantasies about how 
this feel tut I 
myself even half way into the picture 
The classes I had 


stay there either 


And after all, I 


wanted it It 
She 


must could not get 


known would not 


wasn't sure that I 
fine for 


entrance 


was Pauline 


could use the stat and 


exit, all right. and seore a bull's eve 


every tine 


Me. 1 would be like my three sopho 
Well 


mores in leather jackets gentle 


men I said 


As one they 
looked behind them 


man turned and 


Pauline 


oe IS NO RESPECT 
kept saving 


Actually it is a very tangled prob 


lem. | have been accorded at times 


4 


too much respect. Once when we were 


discussing brotherhood, a_ student 


quietly raised his hand 


What's the 
asked 


I said there 


explaining why 


best religion?” he 
was no answer to suc h 
a question He per 
sisted until | said I didn’t know 


“You're a 


“vou re supposed to know 


teacher he replied 


On one occasion | gave my class an 


account of the pandemonium in Chi 
cago s loop on the day World War I 
came to an end. A fluty 
‘What was it like at the 
yy American War? 


On the 


eave} bee avet 


voice asked, 
end of the 


vanish 


other hand, there was the 
rirl who told me she was 
determined to become an astronomer 


line of which I 
little, so | inquired if she 


It was a work about 


knew very 


could ¢ xpect a good salary in that job 


She stared at me H--ll, what do 


7 


you get she said 


that 


hazards 


every occupation 
Close to the 
1 would place the uncer 
about the adult 
group will teacher 
the fold. This is the acid test of savoir 
If some of them try shock tech 
score them a flat flunk 


| SUPPOSE 

has its own 
top of mine 
social 


tainty way an 


react to a within 
faire 
niques at once 

If they be y 


of conversation to the 


in shrinking the subjects 
weather and 
other highly controversial topics dog 
realy their as they 
oO, scrape them through on ¢ If the 
talk skyrockets suddenly to philosophy 
and Shakespeare, | suppose you can 
dole out a rather low B. Honor that 
with A that does not bat an 
but takes the bombshell right 


in its stride 


correcting evntax 


eve lash 


Phe true oc upational disease of the 
I think, that 
nearly every member of it. This is our 
mmnoving habit of taking responsibility 


profession im one sare 


wherever we go Sometimes this is 


called things by 
do not understand the tragic 


As for 


action at a 


people who 


running 
flaw 
into 
Acci 
fights 
are all my special dish. On re 


myself, I will spring 


moments notice 


dents, sudden illness, street 
these 
flection afterwards | have often begun 
to shiver at the 
thought 


Orleans 


realization that | must 
have myself the Maid of 


Rohe ris on 
under 


saw Vy 


enjoyment 


when I 
the stage. my 


easiness For a 


ven 
was 
a growing sense of un 
while I could not 

Then I that 


on the stage 


mined 


imagine the cause saw 


the hilarious shenanigans 


had touched off my response to an 


f lass I was sit k hes ause I 


fighting for order. 


unruly 
wasnt in there 


( V THE POSITIVE side there are 

great personality rewards in being 
connected with the educational busi 
One might 
fuddy-duddy in a line of work that was 
more stable Not so in 


where the winds of progress blow very 


ness turn into an old 


education, 


strong. A catsup factory, for instance, 
may change the label on the bottle or 
introduce new chemicals or 
but it still 


years manufacturing catsup 


even 
spices continues over the 
The schools are dedicated to incul 
cating knowledge. And what is know- 
Ave. there's the rub 
One year knowledge is folksy 
Supposing you're able to read heavy 
whiz at 
math or science, what difference does 
it make? You're nothing but a stick 
in-the-mud just the same. Do you have 
friends? Are you aggressive? Do you 
lack confidence? And the $64 ques 


tion: 4 


ledge , 


novels, supposing youre a 


Are vou secure 


There is some truth here, the teacher 
thinks suffered 


at the hands of some of his own teach 


remembering how he 
else, not a 
is remembering too. He re 
I will be a mother, I will be a 
Most of all, I will 


ers, as indeed everybody 
teacher 
solves 


father 
he a pal 


important 


Presently the 
tended, 
have faith in 
themselves as go forth into 
a world which has changed meanwhile 
Now the ery is for 


mathematicians 


marches on 
carefully 


lime 
young innocents 
carefully nurtured to 


they are 


sper ialists —for 
scientists, for for no 
thing else but the old stick-inthe-mud, 
called course, by another 
name 
The 
know ‘4 


The mills of the 
but they grind sure. Comes retribution 


now, of 


864.000 question: De vou 


gods grind slow. 


An aroused citizenry turns upon the 
Oh, what 
The se young people 
1 hey 


be able to converse with ease both in 


teacher and cries: J’accuse 
have you done? 
resemble contented cows may 
the parlor and on the telephone, but 
can they read, add, and tell the loca 
tion of Madagax ar? We 
friends they 
a continual get together 7? 
that the really 


the ones a person sits down and digs 


do not care 
have. Is life 
Don't 
things are 


how many 
you 
know basic 


out by himself? 


There is some truth here. the teacher 
admits, with gratitude 
the hard dis ipline he himself passed 


Turn to Page 19 


remember ing 
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MEET 
Workers Education Local 189 


Of the ALF. of 7. 


= RE ARE LARGER and oldet 

Locals than the Workers’ Educa 
tion Local 189, but it plays a unique 
role in the American Federation of 


T eac her 5 


American 


relation in the 
Labor 


Organization. Its 


and in its 
Federation of Con 
Industrial 


gress of 


Constitution says: 


this 
shall he ope nito all persons engaged 


VUember ship in organization 
in workers education who cannot fun 
lion more effectively in any other unit 
ol the American Federation of Teach 
ers. Workers is defined as 
education carried on by, or with the 


full cooperation of organized workers 


education 


to increase their understand 
their 


and as 


im order 
efiectiveness as union 
their 


and 


ing and 
mem her s of 
their 


members 


lo« al 
the world 


communities, nation 


Hence, Local 189 includes over 100 
teachers and administrators in work 
ers’ education who work for regional 
and nationwide organizations includ 
AFL and CIO union educa 
Local 189 is always at pains to 


suggest that its 


als 


ing both 
tors 

also 
with 


work 


It encourages 


members coop 


erate, whenever possible Locals 


of the A.F. of T. 


with them in every 


and closely 
way 
its members to set up local chapters 
to discuss problems in workers’ edu 


The history of 


mately 


Local 189 is inti 
with the 
of workers’ education in the 
barly 
Brookwood 
N. ¥ 


connected develop 
ment 
United States 
this field such as 


college Katonah 


organizations im 
Labor 
the Workers’ 


October, 1956 


By MARK STARR* 


Wr. Starr 


Education bureau, and the Bryn Mawr 
School for Women Workers 
were started in 1921 


charter in 


Summer 
in Industry 

Local 189 was given ite 
1922 and its 
the faculty 


Labor « ollege 


founders were 


Brookwood 


old-timers 


original 
members of 
Some of the 
will Josephine Colby and 
the work she did as organizer and 
field secretary for the A.F. of T. be 
fore she taught English at Brookwo “4 
1F. of 7 
from 1919-1924 

A. J. Muste, the director of Brook 
wood worked closely with the {/ 
of T. locals in one of the most im 


re member 


She was an vice president 


portant phases of his changit careet 
He succeeded Miss Colby on the Ex 


ecutive council 


Abe Lefkowitz 


and 


veteran «e fender 


teachers long-time ¢ Kpone nt 


teachers’ unionism member of 


the board of 


w“ hole 


was a 
Brookwood during its 
1921-1937, The col 


lege also received warm support from 


existence 


another outstanding member of the 


{.F. of 7 the 
tional philosopher 


world renowned educ a 
John iy wey 


yrs SOON, other people actively 
en 


gaged in workets’ education in 


se hools 


various low al colle ros resident 


summer and classes 
Local 189. These were usually brought 
together in an annual W orkers’ Edu 


Brookwood 


joined 


cation conference held at 
on Washington's Birthday 

The published reports of these con 
1920's and 1930's are 


source of 


ferences in the 
the best 


the ups and downs, the changing em 


information of all 


phasis, aims and methods in workers 
This annual 
onducted by the 
bor Education Service, but 
still 


uses the occasion for 


conterence is 


American | a 
| i” al ho 
still 


its annual meet 


edu ation 
now ¢ 
remains a joint sponsor and 
ing 

Local 189 has 
siderable 


furnished a“ con 
number of members for the 
council of the AS of 7 
Many of its members have 


books, Many 


foreign service. either 


Eexex ulive 
written im 
portant have been on 
representin the 
overnment in educational and infor 
mation services, or making studies and 
through Fulbright 
other scholarships 


Local 189 delegates to the A.} 


innual 


investigations and 
of 7 
convention usuall put on a 
display of workers education iterial 


The Local helps the prealodie 


school teacher 


and filme 
and his student re f 
nize the facts of the 
contribution trace 

to ¢ 


social hile if 


reat made | the 


ommunity welfare 


Wark 


For many iselated teachers 
ers Education Local /#9O ves 
of belonging to the official labor move 
ment It ila serves T T if formal 
ole ring hieovuse for emplo ment « ppor 


Within 


tunities recent years t hase 





made surveys of qualifications duties 


status and salaries of directors and 


teachers for those engaged full time 
and part time in workers’ education 


These employment standards will 


serve a8 a guide for unions colleges 


and committees which wish to pay 


the ‘going and accepted rates’ in 
this 
ommendations have 
tention, and the labor 
ficer attached to the U.S 


reprinted the complete 


newly-developed area The ree 


received wide at 
information of 
Embassy in 
London has 
document to help and assist workers 
Britain and 


education activists in 


elsew here 


J he Law al 


their own special concerns Often they 


members of 18O have 


must create an initial recognition of 


the need for workers’ education before 
they 


requirements 


attempt to provide it The 


preparation services 
hours and wages, tenure and pensions 
resemble thom 
school system. Workers 


of adult and continuing ed 


do not in the public 
education, as 
a division 
with variety and ex 


ucation, teens 


periment 
EDUCATION ia basic 


Wor’ ERS 
ally the study of 


with a view to roup 
leachers 


rapidly-growin 


Kroup roup 


proble ms wlior 
for thei 


ministrators im 


solution and ad 
this 
and important field are warmly invited 
to group with their colleagues in Lo 
cal 1h9 
and economic aid 
Iwo «a 


Federation of 


fellowship advice 
make | in al 


fine rican 


to enyjpoy 
and t 

force in the 
T vac her ‘ 


education 


rreatet 
and thus ad 
Unit 


vance workers in the 


ed States 

Current officers of Local 189 include 
Benjamin D. Segal of Washington 
D.C., workers’ education specialist and 
trade union consultant for the Fund 
For the Republic, 
J. Cosgrove, also of Washington, as 
sistant education director of the Textile 
Workers Union of America, vice-pres 
ident: John A. Sessions of New York 
City, acting director of the Interna 
tional Ladies Garment Workers Union 
Training Institute, secretary, and Mrs 
Dorothy Kuhn Oko, also of New York 
City, labor education sper ialist, New 
York Public 

Segal succeeded Mrs Orlie Pell of 
New York City 


search associate of the American Labor 


president : Thomas 


Library, treasurer 


public ations and re 


Education Service, and Cosgrove su 
ceeded Colton of Brooklyn 
teacher for trades unions in New York 
and New Jersey as well as member of 
stafls of Rutgers and 


relations schools 


Samuel 


the extension 
Cornell labor 
Sessions and Mrs. Oko were re-elected 


Members of the 


while 
coum il 


rxecutive 


16 


Pell 


Jack Barbash of Washington 
director of the 


im lucte 
Industrial 


AFL-CIO 


research 
L nion Department of the 
Joseph Glazer of Akron, O., education 
director of the United Rubber, Cork 
Plastic Workers of 
Wash 
assistant education director of 
the AFL-CIO, and Mark Starr of New 
York City director of the 
International Ladies Garment Workers 


At the first 
of ofhecers 


Linoleum and 


America: George Guernsey of 


ington 


educ ation 


meetin of this group 


and council members this 


year, plans were made to set up re 

of Local 189 members 
Washington Akron 

West Coast or 


chairman for 


onal groups 
itt Ne “A VY ork 
Kentuck and the 


yrove wis ! amed 


Tolede (Ohie) 


Labor Committee of Toledo with a gift of more than 


membership drive, and plans were 


made to continue th improvement of 


standards in the field of workers edu 


cation 


if ized misrep 


|* VIEW of the on 
resentation of the labor 
ind = be« 
ibution of 


movement 
to the general publi ause of 


the increasing distr anti 
trade union pamphlets, films and leaf 
lets in the schools. the work of Work 
ers Education Loca 9 currently be 
At its best 


liaison 


comes of great importance 


rlant 


it can serve as an inp 


hetween the orgar d teachers and 


their fellow workers in other unions 


The teachers in the public schools 


especially in citizenship and social 


studies can be isted by the educa 
work o unions. Qualified 
their skills in work 


ers education roups 


tional 


teachers can use 


workil im the 


strengthen the tluable alllance 
ind the AFL 
because Local 189 has al 


members of the 


In turn those unions 


can 
between the fF. of 7 
ClO. And 


included = staff 


ways 


CIO in 
pily 


und thus hap 
looks 


wtivity in the 


its membership 
anticipate | the merger it 
forward to 


united labor m« 


Federation of Teachers, Local 250, supports the United 


$100, which Mra. Alvina 


Little field, Pederation legislative chairman, is presenting to Melvin Zimkowski, the 


Committee's executive secretary. 


organisation made up of most of the local unions, including 


The United Labor Committee is a non-partisan 


1FLI0. Brotherhood 


of Railway Trainmen, and others. Function is to take political action favorable to 


labor, on issues and candidates. 


Pictured above. from left, are 


Frank W. King, 


state senator and member of Local 250; Carl A. Benson, sergeant-at-arms of U.L.C., 


and member, Local 250 board of directors: 


Wells, Thirsa UcCormick, 


Florence 


Cleona Chetister and Mary Neuhausel, members of the Pederation’s legislative com 


mittee; 


Mrs. Littlefield and Mr. Zimkowski. 
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Uwien. Teather 


EMUEL E. MINNIS, treasurer of year ‘ i in Milwaukee, ; the best himself to Harry Shipley 
4 Union Teach red ion which a Ne to ft nancial crisis rborn (Mich.) Federation 


members + the ucag T : cal OS!l, when he 


WF | Vhe fine gro 


rves the pro 





Tenure law 


to a school 
yf 


Ser MINNEAPOLIS 


ation now has a tour-mi abot achieved in any other 


( - a ! . 
Pronk lames we 


’ 


— a Se woe W YORK Teachers Guild, Local 
1 Minneapolis Met or 


new teach 


in the midst of its own struggle to ol 

in better work and salary schedules, found 

ime to aid the economically listressed 
Negroes of Sout 
Carolina by helping 
to send them a series 
of Food (Caravans 
sponsored by the 
National Committe: 
for Rural School 
Dhe first 
was ilriven to 
lumbia, S< twe 
Guild member 
Richard Parrish and 
Bobbie Rosaner, who 
were companied 


by several § repre 


| Mr. Parrish sentatives tee ther 
VI’ WAUKEI W achers n LMA JACOBSON, member ope unions ws mitre on 
, ' city-wi Teachers Union, I i] , , | : 


at r 


van were made by 
~_w ‘ nd mem of the Guild 
the 1956-5, 1" 
Soderta! onmomi pres 
against the South ¢ 
ve taken @ Courage 
ool integratior 
md 
orbidden t 


Ad 





F. V. WALTERS 


2 N. William %& Mount Prospect, til 


Ta ILLINOIS State Chan 


onsistently oppose 


Magazine Subscriptions 


for teachers listrit 
Best F es, Educator's Rates 
pamphiet-posters durit 

mt Subscriptions tudents to tak 
stucents 0 ane 
Special for Teachers 


+ Seiarie 








niger 





PY TILL LLL LLL YF 
you ore the telented author 


of on unpublished manyscript 
FREE et us help gain the recognition A Supert Satin Velour & Metallic BY s) rygvVil MASSACHUSETT 
Booklet you deserve. We will publish , fox ,T 
ber on your BOOK — we will edit, design offered Amazing Veice! (ets 
Publishing °°)". promote, odvertine ond | | RAM irctt” hig time’ Pill sam 
Your Book * a a Tare 2 w pas for teachers 
WRITE FOR FREE COPY OF : : nes, Gitt Hews i 
HOW TO PUBLISH YOUR BOOK — vai . teacher union conterred v 
COMET PRESS BOOKS Det 200 Verich St YONA PURO GREETINGS, 2601 Locust, 6i30-M. St.Louls 3, setts Federation of Lab 


in” hers ‘new ; 


en it wanted a higher 
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MPLIMENTARY 


YOLLEAGUES of 


rf ' ' res f the Americar 
m of Prof 


Uy 


opt MACHINE UNIONISM 
‘ , 


rela f n of 
Mass ; Tea hers lini A in ; i ; ai a 
recent banquet presided over by Miss Rose 
Claffey, union president 
Prof. Healey emphasized that inion 
members have an obligation to take an 
active part in the affairs, activity and col 


8 


}* R TEACHERS fre 
1 ’ | ’ ’ 


cé ol ined DY a 3 
ial subscripti from the American 
Labor Education Service, 1776 Broadway, 
New York 19, N.Y 
In mimeographed form, the tide gives 
paragraph run-downs on various pam 


T 


e year tau ther nh exchange 


racher from Austral wrot to Charles 


Lobdell, Local 


I have asked our Teachers’ Federation 
f New South Wales to send your Fed- 
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American Federation of Teachers leader heard over Radio Free Europe: R. Joseph 
Bruder, past president of the Newark (N. J.) Teachers Union, Local 481 (center) 
snapped while touring the Near East and Western Europe, in a roundtable discus 
sion with labor and youth program editors in Munich, over the anti-Communist net- 
work that broadcasts to Soviet dominated Eastern Europe. Also on panel, from 
left, are Radio Free Europe Editors Mrs. Alexandra Sty pulkowska, Poland; Elias 
Zdenek, Czechoslovakia; Edward Motas, Rumania, and Josef Kobele, Hungary 


72 FIRST D 


s' HOO! Sup Mark ( ‘ 
\ F t Aub Forum audiet 


Miss Gerbig 


ent of th 


} 


< i oard 


M*s ELISABETH Holm ' anit cacalial 
Milwa Kee sch rr) i P rf | ' te 





TEACHERS—Are You Missing YOUR Opportunities? 


Teachers urgently needed at ALL levels and Special Discounts, Free Material, Extra Money 
subjects for actual U. 8. and of Oppertunities and Stadent Scholarships. High 
portunities. (Teaching positions—summer ° ly recommended by 1,000's of satiafied teach 

graduate awards.) Not just a directory bet 
a monthly journal giving complete job de 
scriptions plus salaries. ABSOLUTELY NO now, make YOUR move for new job sativ 
FEES. Apply direct. Teacher members qual faction and prestige, a higher salary or ex 
ifications listed free. Feature columns eon citing travel. Den't mise YOUR epperteunitice 


2 teswes $2 12 teswes (Yearly) $5 24 Isswes (2 Yrs.) Only $8 


Box 99. Greenpoint Station, Brooklyn 22, N. Y 
CRUSADE—DEPT. A ti. Pisins, Ohio; or Box 121, Palo Alto, Calif 


eres simnee 1952. Satisfaction guaranteed Joir 
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through. And he thinks: Now or never 
Horatius, hold that bridge 

Political parties may succeed on 
middle-of -the-road poli ies. Students of 
human nature may be able to diserim 
inate between various shades ol rey 
Alone among flora and fauna. an edu 
cational theory w either lily white 
jet It is never in between if 
would find moderation Slip inate 
lowly classroom when the dé 
shut and the visitors gone Zz 
may meet Creek but edu atic 
ories only pase each other 
or coming dow! 

This is why there is somethis 
ing about the atm mephere 


schools 


Li THIS sou! searchi j weoure 


to me, May appear sordid or al 
surd or trivial to those outside the 
magic academic circle Ne r mind 
My colle agues hose hore spun imtel 
lectuals, will understand. Intellectuals / 
Of cours The infantry And if this 
seers proud rather than suitably hum 
ble, let me admit at once that the other 
branches look more romantic 
They don't get as dusty and they 
never seem to plod 
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The TASK 


AHEAD 


America’s Colleges 


_ SANDS are on the march to 
the campus of the future We 


must prepare tor them! 

decades 
American people, to establish 
colleg build the 
system, added to the 


velopments of municipal unt 


The decision made over the 
by the 
private 


es and stale 


university more 
recent ce 
versities represented the acceptance of 
the ideal of making 
» all who could profit from 


higher education 
avaiable 
il That 


portions 


decision was of 


and ite full 


hero pro 
import has not 


yet been realized 


Now is not the 
goals because we have more people to 

Higher 
doubled 
4) years 
for then 
popular 


time to alter our 


education enrollments 
three 


serve 
times in the last 
make 


avain, if 


have 
and we provision 
doubling there is 


conviction as to tts import 


ance, and imagination enou ch in meth 
Doubt as to an 


education in the 


od and adaptation 
expanding role for 
presence of an ¢ xpanding America, 1s 
a retreat from a position of confidence 
of democracy, itself 


in the essence 


In considering poli is for meetin 
the load 
been given to the relationship of higher 


abe ad much emphasis has 


strength and 
and the 


edu ation to the econome 


military security of the nation 


importance ol keeping our system 
ahead of the 
taken by the 


strength, in the past however 


education 
Our 


new slepa in 


Russians bast 
has not 
lears ol 


be hel itt 


im indi 


come trom negativeness of 
others, but 


‘ quality ol 


from the positive 


opportunity and 


vidual freedom 


This individual freedom is meaning 
make that 
youth has a chance to deve lop aceord 
talents 


and emotional horizons 


ful only if we sure every 


and his intellectual 
Without that 


sere 


ine to his 
opportunity we would lose our 
of adventure, our aspiration for an 
improved society, our ftaith in 


itself We 


road ofl vVitiie isin ‘ 


mad 


vidual freedom would 


P 


down the ontent 


By DR. DAVID D. HENRY* 


of what 


watch 


with the conservation 
with security as our 


und mediocrity our standard 


\ MEASURE of the planning needed 
illustrated by the 
tive enrollment at the 
Ilineis Where 


24,000 tull-time 


may be prospec 
Lniversity of 
there are now about 
students on all 
shall 


2000 at we 


pPuses in LOGS we have between 


JO.000) and are prepared 


them 


In Illinois 
B6.000 5 Tull-tinne students If 
the trends of the past prevail, in 1965 
there be 150.000 students, an in 
62.000 in Il 


to receive 


194 


‘ olle é 


dur there were 


will 
‘(team ol vea;rs or ap 


And 1965 


known growth 


proximately (O per cent 


is but midway in the 


curve of college population ! 


statistically 
aflord to educate 


hear the 
ask Can we 
And we respond, How can 
we not afford u Looking at the total 
nation, at the pel 


Sometimes we 
minded 


so many f 


resources of our 
centage of total income spent on edu 


cation, at a comparison of amounts 
in education with other 


which the 


spent expendi 


American public 
shirk 


needs for 


tures on 
puts i need not 
from the 


that 


prethium we 
eflort to meet the 
which is at the heart of our 


economy 


M ill Me 


contrary 


educate too 
In the 
bulge at 
Trained people will be 

and the 
of able people omg to 


(Mhers ask 
( ni the 
ahead the 


the extremes 


many years 


population will 


in short supply present pro 
college 


hardly 


portion 


now and in the future, can 


meet the demand 


Anothe ! 


wasting 


asked is " ue 


on those 


(jue ation 
who cannot 


assess 


resources 


profi freon ad anced learning 


receivin serious 


problem is 
Education can and is trving to 


trie the ds 


ment 


improve its policies and or 


anization but we must not 
this point to 


d ot 


permit 


discussior n ilter our 


dehinittor 1! nee interfere with 


DR. HENRY 


job done 


the necessity of ettin the 


been an in 


| ke 1/ Sh there has 


crease in population which prom 


ises to bring prosperity to all parts of 
American life. we must not accept that 
our people are willit to reduce the 
flow of benefits fron 

into American life ust 


task has become large 


her education 


because the 


Let us assume that America will not 


phil sophy of 


what educational service 


dividing up 
it has 


or in developing only 


accept a 
instead 
ol creating more 
those areas of instruction that seem to 
be in competition with a potential mili 
Educated men and women 
and the 
people will have the wisdom to develop 
it, if they 


The remarkable 
of private giving to higher 
declat tions of 


tary enemy 
are America’s chief resources 


understand the issues 


vrowth in the record 
educ ation 
the formal organized 


business and organized labor, the in 
creased attention to discussions of the 
problems of higher education, are all 
hopeful signs that the climate of public 
opinion basic t idequate 
enable the col 


their 


support 
will develop in time te 
universities to meet 
j 


leves and 


new obligations and new opportunities 


It is a continuing task in interpreta 
that citizens do not 


that the 


tion to make sure 
take 


of universities 


the narrow view welfare 


and colleges is of con 
cern to them only when their children 
are enrolled, or when the supply of 
trained personnel for their business is 


aflected 


and 


Phe welfare quality integrity 


achievement of higher education 
are part of the heritage which we must 
hold for all of those who 
need for its 
ers of the 


but trustees of tor rrow 


in the future 
Adults 


pre sent 


will have 


services 


are not alone mana 


}’ } \ for those wi do not attend. 
4 the 


available, so 


college opportunity must be 


that the decision not to 
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Kor Morale, 


Pat on the Back 


Melps Teachers, Too 


By 
» hy {CHERS can be motivated to re 
cru, to teach 

and to le happier 
How? By them credit 
and praise for work accomplished, by 
giving them the feeling of 
cluded and of bein 


educational 


with more conh 


dence better and 
people iving 
bein if} 
important to thei 


system and themselves 


This does not 
lor higher pay 


the need 
But there 
these 
they 


thal 


ondary 


mean 
1s se 
tiualion of 
lee! 


has been an undery 


other needs, which teachers 


cannot stress without losing face 


lesson can be drawn 
conducted by 
company in an 
their 


thei happine es On 


An interestin 


from a survey recently 
a large Calitornia 
effort to better 
ployes and insure 
the 


numbered 


understand em 


job Supervisors ind managers 


the they 
thous ht employe s considered the most 


pay as factor 
important 

But the employes 
fifth, and the 
portant to them were credit or praise 
for work the feeling that they 


are in on what is going on 


ranked 


lac tors 


pay as 
said most im 
done 
“at d ate 
important as individuals and members 
of the 


agement 


company The opinion of man 


had 
ances previously 
Then 
the 


formed from 
the 
why this reat ai 


the 


been rev 


presented by em 
ployes screp 
ancy in survey ¢ 


The 


replies to 


Atiswert is obvious 


\ THAT VAN with normal ego 

would demand praise or credit 
for his work 
left out and wanted to be included in 
what is ask if he 
Yet 


things un 


would say he is being 


omg on would 


were important to the company ¢ 


how many men leave these 


said while they are complainit about 


, 


their pay 
Since teachers are employes 


I 
be assumed there 1 parallel here 
Would a survey of 


it can 


teachers reveal the 
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rewara credit 
is ditheult to be 


unmune to 


praise 
faction It 
teachers are 
that 


reasots 


salis 

lieve that 

such lteelings 
the hiddes 
many tea 

vat able 

the 


these are not 
that pre 


from uiding their m 


and 
vent hers 
adjusted students into 


held 


rdministrats 
forced to mesure 


with ¢ mpha 


Principals and 


increas iy bein 
the role lemployet 


) 
personnel relations But meetis teas 


substitute lor 
techniques that should be used to ere 
ate good 


ind parties are a sad 


employer employe reiat 


ships 


Conscientious administrators 


uld 


! ram trom 


cevelop iti 
ol the 
that 


excellent pro 


scitic ideas 


following remem 
be ritiv 
ful 


throu 


sincere praise is a bounti 
commodity 
hout the 
can be aware ol 


work and effort that 


pending without reward 


which can bye 
school sy 
the 


spread 
They 


time 


stem 
ome extra 
teachers are ex 


And, as 


should 


need 


employers in they 
know 
ed most 
Ihe 
new developments 
before 


’ roup 


when praise and « cit are 
teacher should be informed 

iflecting Ais school 
revealed to any 


the 


sy) stem they are 
other 
his 


et itis 


includin 


pul ih 


would include new r altered 


persannel changes, current 
techn 
important te 
the 
important to 


himself, 


prob 
quces ind anything 
the achool 
should hoe 


hoth the «#5 


tris new 


cine eV aterm 


And 


feel 


teacher made t 


stem and 


1 ine TEACHER vortance in the 
the pirimiunity 

shing No lor m he looked 

as the the 


ol kn 


eves of cium 


upotl 
ulture and well 


the 


centet 
rw ledge enn 
whether he belongs 1 
bere debatabl 


many ways ot 


qj jestion of 
‘ prolession 


But there are 


a teacher teel 


that the sachool 


miaain 

and 
thinks so, too 
much to 
attractive 


s important 
stem 
It means have : 


park i 


pris ale 
kin 

facil 
with 


place, an TL 
flee 
lunchrose iti 


More 


nd made aval 


unge with desk space anal « 
mifortabl 
linn 
ing aids purchased 
for 

otion expert to 


ilies i 


special cateteria ieach 
abyle 
time and 
eliminate the 

work that os ip 
Methods of eliminating 


extra unnecessary 


immediate use \ 
tarities 
essary cleriwal ee BO 
much time 
duties and reducin 
meetings to a minimum 
With a little thought, any 
administration can 
estions threefold 


er stimulated by 


competent 
increase these su 
And with the teach 
credit 
ated to 


reater hap 


recognition 


ind praise, he will be motiy 


and to teach with 


recruit 


piness and conhdence 


SPOIL LPEPLPEPILELOLILELELOLOLELELELEEDELELELEEEEEEEEEEEEEEEEBOEEEEEEEEEE*EE*EG 


Child Welfare Trends 


in 110 Communities. 


an A. F. of 7. 


(TIONAI 
child the 

at the levels of the 
kindergarten group 


the held 


trends im 
care is teacher 
them 
the 


ni 


pre ~“ T) 
ard the 
evaluated 
recently by the An 
Teachers child 


| ' 


‘ delinquent are 
stud 


Fede 


ommittee 


| rom 


subject 


made 


ration oT} 


que slionnaires 
sent to A.l fT. ] 
tion-w ide Li ol 110 


irom communities, 60 


ering 
ocals 

replies 

industrial 


residential areas, five trom 


ial, two from rural, and 


rrittes 


Surrey 


mine three 


that « 


Mar ( 
Rud 
ma 


Mike ugh of Pawtus 
l eacher flience, Local 

chairman of the child care 

these factor mn tte 


het 


si 


p ints up 


growl 
the localities 
stem provide 


“4 h ‘ie hildres 





ate nursery schools are available 


prey 


al moderate Twenty towns had 


no nursery schools and in 60 others 
meet 


health 


and 


the number was ineufllicient to 


the need sus h eervices as 


Cities supervised areas 


for 


found in 


play 
rams handicapped children 
half of the 
Only seven 
Look 


pre 


pro 


are more than 


communities heard from 
of the Locals questioned said they 
part for the 


school child 
1 hv 


trieore 
child 
rural areas 
lished 
the communities 
offer inadequate facilities 
World War Il, the survey report adds 
trend has been toward an increase 


kindergartens 


im any program 


school systems provide 
the 


veals 


publie 
services for kindergarten 
the report re 
I here revularly estab 
kindergarten 91 of 
although 20 of them 


since 


except in 
are 


classes in 


i 
tiv 


ny although entrance 


reqquirements vary according to space 


reatrictions 


A.1 
reported it a8 a prowing 
1] 
seven 

The 
into 
the 


survey 


toy juvenile delinquency most 


of T. Locals 


problem while termed it a lessen 


said it was no 


of 


usually 


and 
all 
ret 


itt cotie 


problem at identity juve 
trouble is 
the 


showe d 


rile ba whe 


by and 


the 


concealed press juve 


court 


rile 


questionnaires also reveal that 


most local governments sponsor recrea 


tional programs to combat delinquen 


while just about every 
national ors 


thing 


several 


the 


has 
handling 

Less than half of the Le 
the held 
because, as 
It takes all 


ifi-™ hool proble ris 


sane 


ing. are working in 
nile delinquen \ 
plained our 


care ol 


Members of the 
who collaborated 
Rita F. Clark and 
also of Local 930 
Providence (RA) 
ocal G58 
het 
al 95! 


child care 


lee on the 


“are 

Kelly 
Campbell 
Lnion, | 
(ill “u 
Guild, Low 


Rd 


OOnsoOn 


time to 


and Marvaret 
Teachers 


community 


nizations 


wales report 
ol 


‘otie rr 


juve 


take 


commit 
survey 
Elizabeth M 
Mary ¢ 
Teachers 


Mc 





Prom Page 





Task in Colleges 








attend is a free choice rather 


of e 


alternatives 


onomic selection of 
Whether or not the 
of today takes advantage of the 
of the 


pportunity is @ major 


tunity tomorrow 
that 
upon his own life 
and aspirations. It is a sy 
for the 


an index to 


oncern wellare 


public { 


individual, and 


that he too, may learn how to 


than 


limited 


child 
oppot 


existence 


influence 
his attitudes hopes 
mbol of the 
of 
the hope 


the 


grow 


and to prepare for 


task 


In providing social mobility, educa 
tion keeps the 


person he 


develop ind any 


for which he is capable 


alive 
that 
will an opportunity 
their lot. Democracy de 
that there will be 


tural dividing 


aspirations of 
and his children 
to 


es not promise 


every 
have improve 


no economic or cul 


lines. But it does prom 


that everyone has a chance to cross 
such lines if he has the 
to do “) P| hoo 
that tradition fo 
lor ‘ 


ment 


ties. too 


ine 
will and ability 
the of 


are the means 


symbol 


ontinuing individual 


And 


are 


improve 
the colleges and 


part of that tradi 


universi 
i Vila 


tion 


Ihere is no more rewarding ex 


perience than to see a youngster grow 


or a program ce velop which will pro 
s in human values 
That is why 
fulfillment of the 


many 


duce untold blessin 
for endless years to c 
the is the 


aspirations 


rie 
university 
and services of so 
its mission 


call of 


why 
the 


men and women. and 
is felt to be beyvon 
one generation 

That 


because 


any 


mission is i ommanding one 


ple fuller 
rtant lives. The 
of The best 
ht and said in the 


from it poere live 
and more bENh poe 
university is the symbol 
that has been thou 
world, Somethis 

ness is reflected upon ea h of 
has the 


rit her 


good 
Zo 


of its inherent 
us who 
opportunil te 


serve 





Minneapolis Credit Union Serves Teachers Increasingly 








Vik MINNEAPOLIS bederation of 

bleachers Credit Union now serves 
members of the 
tion of Men Teachers 
bederation of Women 
than $115 


itiv 


‘| 
Minneapolis Federa 
Local 238 
lea hers | 


ih 


and 
ocal 
outstand 


The 


ability to give sur h 


. with more 


in loans 
help resulted from 

made 
1953 


Credit Union's 


a move 
March 

the 
board of director 
decided to abolish 
sil limits on 


amounts 


“ he hh 


members 
deposit in 
holdings 
life 


could 
ba) h are 


adopted sav 


Mr 


and publicized loan protection insur 


Lindman 


ilies misui 


ater 


| he 


educational program to acquaint union 


board also started a systemati 


teachers with such advantages as indi 


vidual life insurances and home protes 


tion policies at a substantial saving 


The entire result was not only a rapid 
but the 


ly mcreasing membership 


the $100,000 


‘ xceedin 
Credit 


remained a 


loans 


1939 small one lor 


than 14 years, with share 
$25,000. But 
World War Il 
Arthur (¢ 


ization did 


during periods 
said its secretary 
Lindman, the 


work 


to tea hers even 


uret 
outstanding in 
ing loans 
these 
amount of 
he added 
by the 
lhen 
takin 
the alk 


oft the 


veral 


were limited because 
issets For se 
the 
unions 
the 


a more aly 


loans wee 
themselves 
1953 mave 

nam 
srementioned 

creas and preal expansion in 
said that 


rate of 3 


Lindman dividends 
paid at the 
first thousand 
that 
did not apply 


the bo 


peres nt 
1.238 


and on 


and 


ericess ove which 
ance 

Because 
that service 
the 


declared Lindman 


of the 


a study 


primary iim 


chartered 


mark 
in 


here 


capital under 


alter 


treas 


otryvan 


ith ik 


though 


siriail 


,ears 


subsidize d 


materialized 
ipproach, with 


membership i 


loans 


were 


on the 


pe reent on 


insul 


ird of directors felt 
to Federation tea hers was 
credit union 


was mace 


of lending practices of various sources 


of credit to te whers 
As a 


result he continued 


the 


loan rates were set at % percent per 


month on the unpaid balance up to a 


With 


lowered 


months salary when unsecured 
ne! il 


$1 .000 


security or cCo-sig was 


to percent up to and over 
that 


further to 


amount secured, it was dropped 


percent 


| indman said ser cm of emer 


encies also has 


been ¢ mphasized par 
the 


venir s 


months 
addi 


from 


ticularly duriu summer 


holidays, and « and 
tion 


in 
obtained 
teachers to 
July 
their 


permission was 


authorities to allow 
omit principal payments during 


Au 


payiess tm 


The be 


eration 


ust because these 


mths 


and are 


ird has always felt that Fed 
risk 


because their sal 


tear he I were 1 seles ted 
Lindman « xpl ined 
aries are public, their employment rel 


itively secure ind cor sequently these 


factors justify more favorable consid 


eration 

Although } 
this poli he concluded 
feels that the job 


teacher in practi al economics 


experience has justi 
“the 


of educating 


our 
hed 
board 
union 
has just begur 


The AMERICAN TEACHER magazine 





7Vla? Wal a LLL sss Ls ML Ms 








3 ~ “ ~ —< - ¥ 
7 ith hh eh ks we, ee 


a 


R's PLUS, What to 

trying to do and 
why $92 pages Edited by Robert H 
Beck. Professor of the and 
philosophy of education, University of 


THE 


day's 


THREE 


S¢ hools are 
history 


{ niversily of Vinnesota 


Vin n 


Vinnesota 
Press. Vinneapolis ld 
lisher. $5.00 


pub 


Thirty-one experts in various areas 
of education contribute chapters about 
their fields 


their positions and practices to a world 


particular They explain 
resounding with charges of educational 
that 
light of full information 


malpractice, so decisions can be 
made in the 
The chapters are arranged in sections 
on ¢ hanged and « hanging com eptions 


and services, and issues of 


The book 


edu ational philosophy and describes 


subjec ts 


interest explains modern 
the methods of teaching as applied to 
subject fields, thaf are based 
The 


discusses such controversial problems 


sper ife 


on these theories final section 
as the financial support of the schools 
and the role of religion in the public 


~ hools 


MATURITY 
ture and 
William S 


of education and director 


IN READING, Its Na 
{ppraisal 27 ; page 5 By 


Gray professor emeruus 
of research 
Rogers re 


in reading, and Bernice 


search associale in reading / niversiuly 
ol Chicago T he / niversitly ol Chicago 
Press 750 Ellis fre Chicago 7 


Ml publisher 55K) 


Because the achievement of maturity 


in reading is one of the most basi 


and compelling intellectual problems 
of our time, the authors 
define the 


ture 


attempt to 
characteristics of the ma 
scale for 


reader and establish a 


the appraisal of reading maturity. Ex 


of the 


adults is made as an integ 


amination reading behavior of 
ral part of 


total personality 


mer lene ted cases. Te 
of adult 
from the apathetic in 


The authors offer 


vealing the wide range read 
ing behavior 
non verbal receiving 
skill of a 
intended to 


great complexity of cultural 


ompetence of a 
clerk to the 


analyst The 


mastertul news 
cases are 
show the 
factors which in 


today 


and environmental 


reading bee hav bor 


fluence 
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New Books 


Of Interest To Teachers 


DOMAIN OF THE FACULTY 
EXPANDING COLLEGES 
By John S. Diekhoff, pro 
lessor of education and director, Office 
of Institutional Research, Hunter Col 
Harper & Bros... 49 East 33rd 
St... New York 16, N.Y. $3.00 


This book 


reexamining the personnel policies and 


THI 
IN OUR 
DOA pages 


le ge 


presents proposals for 
It gives an 
In these 


how can 


programs of our colleges 


sewers to the questions days 
of ever-mounting enrollments 
our colleges maintain their educational 
standards, enhance the competence ofl 
their 


pressures for 


Prof. Diekhoff 
tionship between teacher and student 
standpoint that teaching is 
rather than 
role He 


emphasizes the teacher's need of com 


faculties, and meet the growing 


adult education / 


dis usses the rela 
from the 
a cooperative enterprise 
a personal and individual 
munity respect for the job he is doing 
wales 


ana 


realistic and adequate salary 


and mare ac adem freedom 


lems of the evening college are 


lyzed, with suggested plans for revi 


sion of curriculum 


ADVENTURES IN MODERN LIT 
ERATURE, 690 pages, lustrated, Cal 
lected hy Rohert Freter Dept ol 
English, Edwin Denby high 
Detrouwt, Mich {rnold Leslie 
Dept of English 
Santa Monica, Cali 
Potell Dept of English, New Utrecht 
high school, Brooklyn, N.Y. Harcourt 
Brace & Co 183 Madison Ave Veu 
York 17, N.Y $4.12 


Most of the 


are collected in 


school 


La aris 
Vont a 
He rhert 


Santa 


ve hools 


publisher 


authors whose works 
this 


known in their specific fields of writ 


volume are well 


ing. and are world-famous. In 


aome 


cluded in the modern fiction section 
humor 
fiction 


cover bi 


are stories of youth suspense 


people under pressure ~ lene 
Other 


modern 


sections 
light 
The col 


lection is presented with the idea that 


ind fantasy 


ography poetry verse 


modern essays and drama 


reading good fiction is not just te 
escape from our surroundings, but has 
letting us 
little 


Viewpoints 


the value of examine our 
worlds from dif 


The book 


own ives and 


ferent has a 








vocabulary development program, and 


explanatory introductions on writin 


technics for each section 
EDUCATIONAL PSYCHOL OG \ 
IN THE CLASSROOM, 52/ pages 
illustrated. By Henry Clay Lindgren 
of psychology Fran 
State Colle ge John Wiley & 
Sons, Inc., 440 Fourth fe Ven 
York 16, N.Y publisher $5.00 


The role of the 
in the learning situation is the 
focus of this book 


of psychology and the other behavioral 


profe ssor San 


cisco 


‘ lassroom teac he ! 
rain 


He sear h findings 


sciences are brought to bear upon the 


everyday problems aced by teachers 
in their essential task of helping stu 
dents to 


such topics as self-concept 


I indgren covers 


learn, Dy 
emotional 
maturity the role of attitudes mn 
learning psychologic al needs, anxiety 
emotional climate and de elopmental 


tasks In 


emphasizes the 


discipline he 
of ‘task 
factor that 


dime tisesitiy 
importance 
oriented dis ipline as a 


helps to facilitate learning 


Pil 
pages 
dire 


services 


ALLIED ACTIVITIES IN 
SECONDARY SCHOOLS, 35; 
illustrated. By Lowis R. Kilzer 
tor, division of educational 

Wyoming Harold H 
chairman dit on of 
Nialé 
Coordi 


Sacra 


l niversity of 
Stephenson 
Sacramento 
Nordhers 
education 
Harper & Bro 
York 16, N.Y 


education 
H. Orville 
see ondar y 
Colle ue 
Veu 


lear her 
College 
nator of 
Slale 
19 EF. Adrd St 
publisher $4.50 
This addition to 
ploration series in education points out 
that 
ered to be all the 
learner under the direction and super 
allied act 
part 


mento 


Harper * ¢ 


new 


when the eurre ulum is consid 


activities of the 


ities 


{ the 


vision of the school 

become an important 

~ hool . offering 
Those discussed me lucte h trie ir 


assembly, clubs and secret cieties 


athletics 


ern 


musik and drama inna! 


social affairs, and partic 
Historical and 
philosophical backgrounds of each are 
sketched 


increasing 
dealt 


patior 
in school government 
and problems of lumiti or 
pupil 


participatior are 


with 





ps4 


z 
| 
A 
: 
he 


Poe atgnares 


ee 
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Helps For Your 
Membership 


Invitation 


(Q)ctober is membership month, when A.F. of 7 

Locals AcToss the country join in pointing New 

Horizons to teachers not yet members. There is no 

more dynamic way of telling the Union Teacher 

Story and the benefits of belonging than with the 
new and revised literature now available from your National Office These are Booklets and 
Leaflets of dynamic appeal to every teacher. All are handy envelope and pocket size 


New Horizons for America’s Teachers Depis ted above ‘or Public School 
& accordion folded pages, printed in orange, black and fawn h ry of Labor's long and 
Newest of the A.F. of 7.’s rapidly growing number of mem continuing fight for better edu 
bership helps. $3.00 per 100. or $30.00 per 1.000 Ca 1, & program any teacher 
support 12 pages, in red 


per 


Working for Teachers of Today and Tomorrow, revised. 
\ 4-page membership leaflet in red and black on ivory. Quickly 
and briefly presents the advantages of belonging $1.00 per 
100 or $10.00 per 1,000 


W hat Ve mbership in the American Federation of Teachers 
Means to You, an old favorite, revised and in a new dress 
}-pages orange and green on white. $1.50 per 100 or $15.00 
per 1.000 


Questions and inswers About the American Federation 
of Teachers. revised 4 12-page booklet, in blue, black and 
white. Answers 22 questions most frequently asked about the 


1.F. of T. $2.50 per 100 or $25.00 per 1,000 


1" 
nce all items are 
ua cost please 


ookkeeping by 


or money order 
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